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At Myrtle Park Primary School we respect and value all children and are committed to 
providing a caring, friendly and safe environment for all our pupils so they can learn, in a 
relaxed and secure atmosphere.  We believe every pupil should be able to participate in all 
school activities in an enjoyable and safe environment and be protected from harm.  This is the 
responsibility of every adult employed by, or invited to deliver services at Myrtle Park Primary 
School.  We recognise our responsibility to safeguard all who access school and promote the 
welfare of all our pupils by protecting them from physical, sexual or emotional abuse, neglect 
and bullying. 
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Principles 

At Myrtle Park Primary we have high standards in everything we do. We are learning skills for life 
together, making happy memories and realising dreams.  Alongside this we aim to help children grow into 
confident, discerning, tolerant young people who can make choices in life and become effective, 
enthusiastic and discerning learners. 

Good behaviour and positive attitudes are the essential precursors to effective learning, and are the 
responsibility of everyone in school. 

Our emphasis is on intrinsic rewards and satisfaction through achievement, rather than on explicit reward 
systems or consequences. This underpins our whole philosophy of teaching and learning.   

We have clear behaviour expectations / rules.  Children who do not comply with these may have 
misunderstood them , or may have chosen to disobey.  The main aim of the behaviour policy has to be to 
ensure that children understand what is expected, choose to comply with  what is expected, and know the 
consequences if they choose not to do so. 

This policy should be read alongside: 

 Anti-Bullying Policy, Teaching and Learning Policy, Assessment for Learning, School Aims, PSHCE 
Policy and a separate policy on violence towards staff. 

 

Impact of poor behaviour on other children 

Poor behaviour prevents the teacher from teaching and stops children learning.  This is unacceptable, and 
children should know this. 

Where children are victims of other children’s behaviour, it is important that staff talk to them about how 
they feel and try to resolve any conflict using restorative practice.   

Children must be made to feel confident to report any hurtful or bullying behaviour1, knowing they will be 
listened to. 

It is good practice to talk to the children again after a few days to ensure that the conflict is resolved; keep 
a record of what each child said. 

Other children can intervene positively to resolve problems, informally through modelling positive 
behaviour, or formally through circle times, School Council or the Buddy system. 

 

Rewards  

Children demonstrating exemplary behaviour will be rewarded: 

 through specific praise; 

 through class or whole school individual reward systems which are linked to learning behaviours; 

 by contributing to the class reward systems. 

Where possible we will ensure parents are told that their children have behaved well.   

 

                                                        
1 Refer to Anti-Bullying Policy 



behaviourpolicyspring2016 

Consequences for misbehaviour 

Should a child choose not to comply with the rules or expectations, they will be warned that their 
behaviour is not what is expected and given a chance to comply.  If they continue to behave 
inappropriately, they have made a conscious choice and are subject to the following consequences.  These 
will usually be applied in order, though stages in the sequence may be skipped in the event of serious 
misbehaviour:  

 short time-out; 

 being kept behind for a couple of minutes after the session to talk to the adult; 

 separation from main activity [but beware of creating something for disaffected children to aspire 
to]; 

 being kept in at break or lunchtime for maximum 15 minutes, possibly with loss of privileges ; 

 separation from the group (work in another class); 

 referral to colleague; 

 referral to senior staff who may choose to apply additional sanctions; 

 referral to Headteacher. 

 

Longer term poor behaviour 

Where a pattern of poor behaviour occurs: 

 parents will be informed and involved in the solution to the problem; 

 staff will analyse causes and frequency and keep records; 

 staff will seek contributory factors and causes, and involve Senior Leaders; 

 a resourced behaviour management plan will be agreed with parents and senior staff; 

 children will be given the opportunity to make a positive change to their behaviour. 

Longer term behaviour problems may eventually lead to exclusion. The school will follow the procedures 
laid down in Bradford Pupil Exclusions Manual, electronic copy on Bradford Schools Online. 

 

Making amends for misbehaviour 

Where poor behaviour results in harm or offence to another person, or damage to property, the 
perpetrator will usually be helped to face up to the consequences of their actions by meeting the victim, 
writing an apology, or helping to repair damage. 

If damage is serious, the school reserves the right to ask parents to help the perpetrator to pay for the 
repair. 
 

 
Impact on staff 

Staff are entitled to expect the full support of the Headteacher and Governing Body in taking considered 
professional actions to maintain good behaviour. 

Dealing with continual misbehaviour can be wearing and stressful.  The school will do its best to support 
staff. 

Review  

This policy will be amended where best practice dictates and fully reviewed every two years. 
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MYRTLE PARK PRIMARY SCHOOL 

Behaviour Guidelines 

 

 

Guidance for all staff 

 

 Ensure children (and their parents) understand your expectations. 

 Always use positive assertive interaction with children.  Avoid non- assertive or hostile 

behaviour. 

 Give clear instructions and ensure children understand them. 

 Use much more praise than reprimand, and try to use children’s names more when 

praising children than in reprimands. 

 Try to find something to praise about every child’s behaviour every day (catch them 

being good). 

 When praising be very specific about what they are doing well.  Make praise varied, 

sincere and accompanied as appropriate with eye contact or touch. 

 Use reward systems effectively with discretion to promote good behaviour. 

 Never take back a reward. 

 Children are making active choices in their behaviour; if behaviour is not appropriate 

children have chosen the consequence. 

 Stay calm; never shout in anger; use raised voice with care. 

 Use hand signal to stop activity and gain children’s full attention then use calm voice 

wherever possible. 

 Expect a quiet working atmosphere in class. 

 Try to avoid placing children in situations where they will fail to behave well (avoid over-

long lesson introductions, take account of concentration spans when planning lessons, 

vary the type of learning). 

 Avoid situations where children gain self-esteem or status by showing off or facing-down 

an adult in school; avoid empty threats. 

 Investigate incidents impartially. 

 Be consistent 

 Keep records as appropriate. 

 

 


